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software development is a  
LEARNING PROCESS 
working code is a side effect 

 -Alberto Brandolini
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everybody wants to go to heaven 
nobody wants to die 
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principles on the company wiki

ISN’T GOOD ENOUGH! 

ALIGNMENT
in the age of autonomy



with RESPECT for the team autonomy 

make the team WANT to do it  

and provide HELPFUL GUIDANCE  

adapted to their CONTEXT and ABILITIES  

without exceeding their COGNITIVE CAPACITY
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nais.io

GOLDEN PATH platform
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